
 
Congregational Development Pastor 

Job Description 

 
Objectives: 
The Congregational Development Pastor facilitates the process of moving people into Biblical community, 
and helps to guide growth within communities. He trains leaders and acts as an administrative overseer in the 
activities of joining, growing, and developing small groups, and new congregations.  This position is 
accountable to the Executive Pastor, and the Elder Board, and works with other staff as needed. 
 
Ministry Qualifications: 
Staff Ministry Qualifications 

● Evidence of sincere commitment to Christ and dedication to the advancement of the kingdom of God. 
● Previous church and life experiences that reflect a positive testimony in the body of Christ. 
● Active in Biblical community and consistent attendance at a weekly worship service. 
● Evidence of practicing spiritual disciplines (personal Bible reading, prayer, etc.). 
● A passionate heart for Christ, his Word, the local church, and people in general. 
● Interpersonal skills with the ability to communicate effectively with staff, volunteers, the 

congregation, and the community. 
● Member of the church or in process of membership, which includes 

o Commitment to and ability to articulate our mission, vision, and values. 
o Agreement with our church constitution and statement of faith (doctrine.) 

● Ability to maintain a high standard of confidentiality both during and outside of work. 
● Growing in Biblical knowledge and learning to disciple others. 
● A desire to be part of a church ministry team that strives for excellence. 
● Faithful, available, teachable, and responsive to reproof and guidance. 

 
Elder Ministry Qualifications 
Must meet the character qualifications of an Elder as described in 1 Tim. 3:1-7 and Titus 1:6-9.  In addition 
to the character of an Elder, all Elders must be proficient in rightly handling the word (2 Tim. 2:15), 
preaching, teaching, guarding doctrine, and counseling. 
 
Specific Ministry Qualifications 

● Demonstrated ability to administrate, lead and team play on many intertwined teams. 
● Able to cast vision for and encourage lay and staff leaders. 
● Good in verbal, written, and online communication skills. 
● Must be proficient in and enjoy interpersonal networking. 
● Experience starting, participating in, and leading small group ministries 
● Preferred experience in church planting – especially in leadership roles 
● Demonstrated gifts in teaching and equipping 
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Roles: 

● Elder 
● Community Groups SLT Representative 
● New Congregations SLT Representative 

 
Responsibilities:  
Elder 

● Working with both the Elder Board and Campus Elders to lead and equip the congregation to 
follow the mission of the church – specifically in the areas of community groups and new 
congregation development 

● Implementing the mission of Grace pragmatically in the community groups discipleship processes. 

● Addressing appropriate levels of care and discipline within community groups and new 
congregations 

● Aiding in the annual staff evaluation process as directed by the Executive Pastor and/or 
Director of Business Administration. 

● Submitting annually the budget recommendations for their department. 

● Attending staff meetings, and participating in appointments as requested. 

● Preaching as part of preaching rotation (initially some, but potentially building to greater frequency 
depending on gifts and calling) 

     
Community Groups SLT Representative 

● Collaborating with the Senior Leadership Team to oversee the leadership development process of 
community group leaders 

● Serving on the Equipping Team to provide tools and classes to equip the church for ministry 
especially focusing on community groups. 

● Overseeing the community group coaching structure - working with coaches to ensure leaders are 
teaching and shepherding their groups well, receive necessary communication and resources, and are 
held accountable 

● Tracking and measuring core wins in community groups: growth, soul care, baptisms, etc. 

● Locating, developing, and implementing coaching materials for leadership coaching meetings. 

● Ensuring male and female community group leaders are well cared for, equipped, and trained 

● Facilitating the starting of new groups, the splitting of large groups, etc. 

● Increasing the total number of available groups with consideration for locations, community 
placement, shared mission, etc. 

● Increasing rate and percentage of member and attender involvement in community, community 
groups, and congregational development/church planting activities. 
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New Congregations SLT Representative 

●  Primary initiator for assembling new congregation teams, identifying leaders, etc. 

● Primary liaison with church-planting network 

●  Primary liaison with community groups interested in planting churches/church-planting teams 
 
Pay and Benefits: 
Full-time position with negotiable benefits. Salary is based on experience and tenure. 
 


